
Someone just ran a stop sign and t-boned 
your car in an intersection. You grab your 
phone and start taking photographs. 

And then . . . you post them on Facebook 
and your other social media pages and let 
all of your friends and your friends’ 
friends know that your car is a mess but 
you are okay.

BUT WAIT! What happens when in a few 
days you start feeling neck pain – and 
not just a little soreness but the 
real deal? You just announced to 
the world that you were ok – 
now you aren’t.

Insurance adjusters and defense 
attorneys can and will get their 
hands on your social media posts and use them against you. They will argue that if 
you were fine when you posted your photos that something else must have hap-
pened after the accident to cause your neck pain. Sounds ridiculous, right? There is 
an easy solution though – 

DON’T POST ANYTHING ONLINE ABOUT AN ACCIDENT
YOU’VE BEEN INVOLVED IN !!

And parents of teenage drivers, your social media expert teenagers really need to 
have this information. Please talk to them about this BEFORE the situation ever 
becomes a possibility. 
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1. Right to loyalty to you and your cause.
2.  Right to be updated regularly and in a timely 

manner as to the progress of your case.
3. Right to our respect.
4.  Right to expect competence from our firm

and all who work here.
5.  Right to know the truth about your case.
6. Right to prompt attention from us.
7.  Right to have your legal rights and options explained 

in plain English without legal mumbo jumbo.
8. Right to a fair written fee agreement with our firm.
9. Right to a fair fee for the work we do.
10.  Right to make the ultimate decision on your case.
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Attorney Mike Dyer established his practice in Omaha, Nebraska 

and opened an additional office in Lincoln. A native of Long Island, 

New York, Mike is a former New York City police officer who retired 

after four years of commitment due to a work-related injury. Mike 

graduated from  Long Island University and got his law degree from 

Creighton University School of Law. Dyer Law, PC, LLO is dedicated 

to helping injury victims.

Nebraska Attorney David M. Handley is an associate with Dyer 

Law, PC, LLO. David has the compassion to help those who have 

been injured. He has used his experience and compassion to co-

write this book with Mike Dyer in hopes of helping injured Nebraska 

accident victims avoid many of the “costly mistakes” he has seen in 

his career. David is a graduate of Creighton University School of Law.

even Costly Mistakes Nebraska Accident Victims Make and How 

to Avoid Making Them provides information to Nebraskans who 

have faced the tragedy of being involved in an automobile accident 

and are now facing the daunting task of dealing with insurance 

companies in order to receive the settlement they deserve.  

Authors Mike Dyer and David Handley of Dyer Law have over 25 

years of combined experience battling insurance companies on behalf 

of their clients. They used this experience to develop this valuable 

tool. It communicates what is often very confusing and overwhelming 

information in a no-nonsense and straight-forward way.

A special section is included that covers current information on 

important vehicle insurance issues.

This is information that all Nebraskans

should know as they make decisions

about their vehicle insurance coverage. 

This book is truly a “must read” for all Nebraskans and especially

for those who have been involved in an automobile accident.

~ Mike Dyer and David Handley
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even Common Mistakes That Can Destroy Your Workers’ 

Compensation Case  is rich in content and is to be used by 

injured workers and consumers to educate them as to the 

pitfalls in the workers’ compensation claims process. This 

book is a valuable tool for everyone forced to fight their 

employer or the big insurance companies to get the benefits 

they deserve.
“Injured workers are taken advantage of by their employers 

and the big insurance companies. I have written this book to 

level that playing field. It is my hope that the information in 

this book will make a difference in how injured workers deal 

with their employers and the insurance company adjusters.” 

Mike Dyer

S

Mike Dyer established his law practice in Omaha, Nebraska 

and now has an additional office in Lincoln. A native of Long 

Island, New York, Mike is a former New York City police officer 

who retired due to a work-related injury. The loss of his first career 

due to that injury is still a driving force for his dedication to 

helping injury victims. Mike received his law degree from Creigh-

ton University School of Law.David Handley is an associate with Dyer Law. He received his 

undergraduate degree in counseling from Rochester College in 

Michigan and his law degree from Creighton University School of 

Law. His counseling background and knowledge of the Nebraska 

workers’ compensation system pairs well in helping injured 

workers avoid many of the costly mistakes that may be made.
Kelly Brandon is an associate with Dyer Law and a graduate of 

Creighton University School of Law. She has been practicing law 

since 1995. Her background and experience in other areas of 

employment law are critical to providing injured workers with 

information that could ultimately help save their job. She is a 

tireless advocate for people who have been illegally discriminated 

against or wrongfully terminated by their employers.
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Lawyers will tell you that it is impossible to 
offer a guarantee in the legal business. 
WRONG! We say that law firm clients should 
settle for nothing less! Remember, your attor-
ney works for you - not the other way around.
At Dyer Law we believe we can promise our 
clients quality service with personal attention. 
We believe that as our client, you are entitled to 
have the:

Thank You!
Thank you for the referrals...

A referral from a former client or friend is the greatest compliment our firm can receive.  We are grateful for 
every referral – below is a list of the people who recently referred a friend or family member to our firm.  We 
would like to publicly thank each and every one of them.

Mike Johnson
Brian Keister
Jo-El Chiles
John Wilke
Russ Zeeb
Adam Rokes
Amanda Herrick
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Brenda Lewis
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David Thompson
Robyn Clark
Lisa Fischer

Quick Tip!
Head out for some great family fun at the 
Nebraska State Fair from August 22 – Sep-
tember 1 in Grand Island. The fair’s concert, 
show and activity line-up has something for 
everyone. Find more information at
statefair.org.
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Recently, the Nebraska Supreme Court released its opinion regarding a case our own 
David Handley argued before the Court, adding another win for a Dyer Law client and 
de�ning a portion of the workers’ compensation law in a more favorable light for future 
injured workers. 

David represented Charles Rodgers for an on the job injury.  At the trial level, David 
argued that Mr. Rodgers should be paid compensation according to a loss of earning 
capacity which would result in  more compensation than what the defendant was 
willing to pay.  The trial judge determined that certain facts had to be present before 
the court could provide the analysis that David requested for Mr. Rodgers and gave an 
Award to Mr. Rodgers that was less than desired.  David appealed and asked the 
Nebraska Supreme Court to decide the case because this speci�c issue had never been 
previously brought to a Nebraska appellate court.
 
The Nebraska Supreme Court granted David’s request.  Ultimately, the Supreme Court 
agreed with David’s argument and reversed the trial court’s previous decision and instructed the trial court to 
analyze Mr. Rodger’s case consistent with the way that David had previously requested.  Congratulations to Charles 
Rodgers and David Handley on this hard-fought win.  This High Court win certainly helps set the 
standard for potentially broader bene�ts available to future injured workers under similar 
circum- stances. 

Dyer Law Wins at the Supreme Court

What does the term “at-will” employment mean?
At-will employment governs most employment relationships when there is no 
contract (oral or written) as to the term of employment. As an at-will employee, your 
employer can discharge you whenever and for whatever cause it chooses, as long as 
that reason is not an illegal reason. 

What are illegal reasons for termination?
An employer cannot decide not to hire you, discipline, demote or terminate you based 
on your sex, race, national origin, age, pregnancy, disability or religion. An employer 
also cannot demote or terminate you because you �led a worker’s compensation claim 
or because you reported an unsafe workplace to OSHA. Some states protect sexual 
orientation. If you feel you have been harassed or discriminated against because of the 
reasons above, what should you do?

First of all, call a lawyer who specializes in employment discrimination. Secondly, most employers have a procedure 
in their employment handbooks for reporting discrimination. You need to follow that policy. There is usually a 
designated HR representative or company o�cial who you should report the complaint to, and they are required 
by law to investigate it. If there is no handbook or procedure, you can also report discrimination to the Nebraska 
Equal Opportunity Commission.

Are there time limitations for filing a complaint for discrimination or harassment?
Yes, they vary depending upon what the basis of the claim is. If you think you are being harassed or discriminated 
against, call an attorney right away. Some deadlines are as short as 30 (thirty) days.

Who qualifies for FMLA leave?
An employee is eligible for 12 weeks of unpaid FMLA leave for a serious health condition or for a serious health 
condition of a loved one if: (1) the employee has worked for the employer for at least 12 months (not necessarily 
consecutively); (2) the employee has worked for the employer for at least 1,250 hours in the previous consecutive 
12-month period; and (3) the employee works at or is assigned to a worksite that has 50 or more employees or 
which is within 75 miles of worksites that taken together have a total of 50 or more employees.

If I am not ready to return to work after my 12 weeks of FMLA leave, can my employer terminate me? 
It depends. If you cannot perform the essential functions of your previous position because of your disability or 
illness, then your employer may be able to terminate you. If, however, you can perform your job with some sort of 
modi�cation or accommodation, you should request it.

Your employer is obligated to at least discuss an accommodation, additional unpaid leave, or possibly a transfer to 
another vacant position for which you are quali�ed. Put these requests for reasonable accommodation in writing 
to the proper designated employer representative as outlined in your employee handbook.

By Kelly Brandon
Kelly’s Employment Corner

David Handley

Recipe of the Month

Directions:
Place Special K and Rice Krispies in large bowl and set 
aside. In a medium sauce pan, bring sugar and Karo 
syrup to a boil. Remove from heat and mix in peanut 
butter and vanilla. Pour this mixture over the cereal 
and mix well. Pat the cereal mixture into a 15 1⁄2 in. x 
10 1⁄2 in. jelly roll pan and set aside. Stir together and 
heat both packages of chips together in the microwave 
just until melted. Frost the bars with your melted 
chips. Cut into squares when ready to serve.

Ingredients:

 1 cup sugar
 1 cup Karo syrup
 1 1⁄2 cup chunky peanut butter
 1 tsp. vanilla

 

 4 cup Special K
 3 cup Rice Krispies
 1 pkg. butterscotch chip
 1 pkg. chocolate chips
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